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Introduction 

Gevena, Switzerland, office-based 

6 months  March 2023- August 2023 

Statistical programmer internship

Alumni network  



Internship program workflow
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Internship

  – 
6 Months 

SOPs Training on dummy data Live Study 

Training on 

internal SOPs, file 
directories and 
general 

organization

Dummy : 

- Study
- Data 
- Specifications

QC and production programming  : 

- SDTM
- ADAMs 
- TLFs

Phase II study 

TLFs 
Experienced team (principal 
programmer / principal 

biostatistician) 

Manager 

supervision

Experienced programmer 

supervision
Experienced 

Study Team 



Hard skills development 
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Code from scratch : 

SAS Programming = 

strong logic 

Project workflow 

understanding 

Exposure to lead-

programmer tasks

Introduction to automation 

Immediate mentoring = 

fast problem solving  

Live explanations

Boosted engagement 

and collaboration 



Code from scratch 
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- End to end dummy programming

- End-to-end insight into regulatory 

environment (ICH, traceability…) 

Lead programmer activities 

- Code without any templates

- Taking the time needed 

- Making errors 

- Building base of programing  

Introduction to automation 

 - Discovery of internal automation 

processes  

Sharpening Technical Skills



Immediate mentoring 
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- Time saving

- Double mentoring 

Live explanations Boosted engagement

 
- Curiosity cultivated 

- Problem solving 

skills 

- Advices 

Empowering Environment 



Soft skills development 
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Onboarding 6 months 1 year 

Confidence

Communication skills 



Challenges 
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Starting from Zero Experience

Initial lack of knowledge in CDISC standards, SAS programming and workflow required rapid 
adaptation.

Steep Learning Curve

Mastering SAS programming and standards involved practical experience and time

Master Degree requirements
 
To fit academic requirements in a professional environment 



Personal Experience 
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Internship

  – 
6 Months 

Academic background :

Public health Master degree / Biostatistics 

Internship
Statistical 

Programmer I 

Statistical 

Programmer II 



S

o

W

T

Personal Experience = Highly positive experience

Role understanding 

Exposure to the actual role of Statistical 

Programmer in a CRO 

Work environment 

Workplace

flexibility 

Balance between being office based 

and having the right to work from home

Opportunities 
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Why ?

Office based role with a collaborative 

and engaging atmosphere 

Transparent and motivating path

Operational readiness on projects  



Thank you
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Contact : 

Marie.poupelin@cytel.com
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