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Background

Associate Statistical Programmer

ICON
Why Clinical Research?




Academy

data expert;

merge Monica academy;

by hardwork;




Biometrics Academy

o Intensive onboarding Biometrics Academy

o 1. Compliance, general onboarding
« Foundation from the start.

» Bridging the gap from previous experience to the necessary skills to
succeed.

o 2. SAS Programming

o 3. WorkBench
 |con’s programming Interface.



Transition from Training to Studies

&

Pod Placements Studies Collaborating




How It’s Going

« 5 studies throughout different phases
of development.
 CDISC vs non-CDISC

« Worked in all core categories of
clinical programming.

« Building confidence in my work.



Long Term

Short Term
» Specialise in

. Develop SDTM

Skills .
 Lead Studies
QC Program . Adapt
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ICONplc.com


https://iconplc.com/
https://www.facebook.com/icon.plc.profile/
https://twitter.com/ICONplc
https://www.instagram.com/iconplc/
https://www.youtube.com/user/ICONPlc
https://www.linkedin.com/company/icon-plc-2/
https://iconplc.com/
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