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TEAM,  PERSONALITY  AND SUCCESS
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• Different people
• Leader as manager and psychologistTEAM

• Achieving the goal
• Timelines, strategy, communicationSUCCESS

• Flexibility
• ConsciousnessEFFECTIVENESS



TEAM,  PERSONALITY  AND SUCCESS
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AMBITIONS & 
PLANS

POSSIBILITIES

CHALLENGESREVIEW OF 
RESULTS

MINDSET

HOPES & 
DESIRES



STRATEG IES  FOR PERSONAL DEVELOPMENT
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STRATEG IES  FOR PERSONAL DEVELOPMENT
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PERSONAL QUALITIES

STRENGHTS & WEAKNESSES

RISKING LEARNING



STRATEG IES  FOR PERSONAL DEVELOPMENT
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MOV EMENT R EQUI R ES  MAI NSTAY
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MANAGEMENT & 
DISCIPLINE

TEACHERS & 
MENTORS

TEAM & COMPANY 
SUPPORT

INSPIRATIONAL 
PEOPLE & TASKS



COMMUNICATION
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PERSONAL QUALITIES

STRENGHTS & WEAKNESSES

RISKING LEARNINGLEADER

MANAGER
Handling effective meetings

Sharing essential information 
within team

PROGRAMMER
Allocation of tasks

Results review

PSYCHOLOGIST
Performance review

Professional development



DEALING WITH DIFF ICULTIES
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HONESTY & 
FAIRNESS

HUMAN 
FACTOR

CHANCES & 
RISKS

QUESTIONS

MISTAKES



CONCLUSION
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𝟏. 𝟎𝟏𝟑𝟔𝟓 = 𝟑𝟕. 𝟖
𝟎. 𝟗𝟗𝟑𝟔𝟓 = 𝟎. 𝟎𝟑
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