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STRATEGY DATA CLOUD PRIVACY ANALYTICS

Attack of the Clones : How to
iIndividualize your approach to

work and people

Jennifer Dootson

Januar y 19, 2021
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“‘Everybody is a genius. But if you judge a
fish by its ability to climb a tree, it will live its

whole life believing that it is stupid.”

-Albert Einstein




The research
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The impact
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A challenge
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If you want people to understand
that you value their contributions
and that they are important, the
recognition and praise you provide

must have meaning that is specific
to each individual.

— Jom Rath —
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The key tqhuman development is
bundmg en who you already are.
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An offer to you...

.







If you have any questions you can reach me
here...

Jennifer Dootson
E: jennifer.dootson@d-wise.com
T: 07989 388995

Visit me at:
Stand 38

Contact Me!
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